Academic discussion of issues
Handout 1

Interview questions

As an interviewer, you must ask questions regarding the focus person’s issues. Your role
is to get the focus person to open up more and reflect on their responses and
conclusions. You may find inspiration for your questions in this handout, but it is
important that you are not limited by these questions and do not include your own
attitudes, advice or solutions in the interview.

Suggestions for interview questions regarding all issues:

e What issues have you selected?
e How have you identified the various issues? Did you identify them yourself, or
were they given to you by the company?

Suggestions for interview questions regarding selected issues:

e Why is it relevant to explore the various issues/this issue?

Have you previously been involved with the issues you have identified? In exam
assignments, in your student job etc.?

Who does this issue affect? Why is this a problem for the organisation?

Why did you choose this literature?

How will you obtain XX information?

Why did you choose this theory? Do you have experience in using this theory?
Please explain why you want to use this method.

How can you use your study/analysis/contact with the company in your future
studies? In your future career?

Remember to ask open, curious questions inviting the person in focus to reflect on the
choices that have been made. For example:

e “When you say XX, what do you mean?”
e “Please explain!”
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